
 

APPLICATION FOR TAMWA 

GOVERNING BOARD CHAIRPERSON POSITION  

 

1. Name of the applicant: ........................................................................................................ 

 

2. Institution of work and position held: .................................................................................... 

 

3. Academic qualification: ....................................................................................................... 

 

4. Professional qualification: ................................................................................................... 

 

5. How long have you been TAMWA Member and what has been your major contribution to 

the Association? 

...................................................................................................................................................

...................................................................................................................................................

...................................................................................................................................................

................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

.............................................................................................................................................. 

.............................................................................................................................................. 

.............................................................................................................................................. 



6. Explain in not more that 500 words your vision to TAMWA, that is, what change do you 

want to bring to the Association in three years time and how. 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

.............................................................................................................................................. 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

.............................................................................................................................................. 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

............................................................................................................................................... 

 

7. Send this form filled to tamwa@tamwa.org accompanied with the following documents not 

later than 8th June 2025  

i) Provide two referees letter from active TAMWA members  

ii) Your Updated CV  

iii) Current Passport size Picture with white background  

 

 

 

 

mailto:tamwa@tamwa.org


NB: According to Article X of TAMWA Constitution as amended in 2017 

10 CHAIPERSON OF THE ASSOCIATION.  

10.1 Qualification for the position:  

10.1.1 She must be a graduate or above in journalism or mass communication from a 

recognized institution of higher learning.  

10.1.2 She must be a visionary, creative, with a good track record of experience and 

diligence in leadership.  

10.1.3 She must be willing and ready to commit her time to the organization.  

10.1.4 She must be conversant and articulate with social, political, economical and 

cultural issues, which have impact on women’s efforts to emancipate them.  

10.1.5 She must be politically nonpartisan and should not in any way use, involve or 

cause the Association to be used or involved in political parties’ politics.  

 

10.2 Powers and mandate of the Chairperson:  

10.2.1 She will chair all meetings of the Governing Board and General Meetings.  

10.2.2 She will represent the Association in various fora within and outside the 

country.  

10.2.3 She will be the banner holder of the collective image of the Association.  

10.2.4 The Chairperson shall be elected in the Annual General Meeting after every 

three years by simple majority votes of the members who are eligible to vote and can 

be re – elected within the maximum of two terms.  

10.2.5 In case of her absence in any meeting, which she is mandated to chair, the 

meeting shall elect an interim Chairperson whose mandate shall be to chair that 

meeting only 

 


